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Overview

▪ A Look at the findings of the 2022 
Survey on Diversity & Inclusion Among 
International Educators 

▪ Discussion on how to advance inclusive 
policies and practices

▪ Audience Q&A

▪ Closing Remarks



2022 Profile of International Educators

(Dis)ability
● 72.8% respondents did not identify as having a 

(dis)ability. 

Gender
● Women represented 73.6% of the respondents, 

men 23.8%, non-binary or third gender made up 
1.2%.

Country of Origin
● 84.3% reported being born in the United States.

Sexual Orientation
● 73.1% self identified as heterosexual or straight.

First Gen
One third of survey (33.4%) participants 
identify as the first in their family to 
complete a college degree

Race & Ethnicity
● 29.9% identified Black/African American, 

Hispanic/Latinx, Asian/Asian American, 
Middle Eastern/Arab or multiracial

● 64% identified as White

Religion
● 31.6% of the respondents identified as 

Christian and more than a quarter as 
non-religious.

428 Respondents
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Racial or Ethnic Identity
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Generational Cohorts
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Educational Background 
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76.6%  indicated they studied abroad 



Primary Work Functions  

2022 Survey of Diversity & Inclusion Among International Educators 

Primary Work Functions 2020 2021 2022
Education abroad (outbound student exchange and 
services) 62.8% 71.5% 68.2%

Administration, Management, or Leadership (human 
resources, budget/finance, 
development/fundraising, institutional partnerships)

23.1% 32.9% 32.4%

Marketing, Communications, or Outreach 20.9% 23.7% 25.6%
Diversity, Equity, and Inclusion 15.5% 21.0% 21.7%

Both education abroad and international/foreign 
student and scholar services 13.3% 18.4% 17.2%

International/foreign student and/or scholar 
services (inbound student services) 17.6% 18.6% 16.3%

None of these 2.2% 3.6% 2.3%



Salary Range by Racial/Ethnic Identification
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Perceptions of Belonging
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Perceptions of Belonging

2022 Survey of Diversity & Inclusion Among International Educators 



Perceptions of Belonging
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Priorities & Emerging Issues

2022 Survey of Diversity & Inclusion Among International Educators 

Inadequate compensation and pay:
“I feel confident I could stay in this field, but don’t know if it’s financially 
feasible”

Rhetoric versus action:
“Leadership acknowledges that DEI needs/support is necessary and 
wanted, but execution is lacking”

Exclusion and isolation in the workplace:
“My work is taken for granted and I am effectively invisible. I have work 
from home accommodation due to a disability, and I think it has 
diminished my opportunities for advancement”



Panel Discussion 



Audience Questions



What’s Next?
▪ Inclusive Learning Institute

▪ March 29 - 31 | Virtual

▪ Global Inclusion 2023 

▪ Call for Proposals Available through April 14

▪ Oct 31 - Nov 3 | Chicago, IL

▪ Upcoming Community Discussions 

(complimentary for members):

▪ Supporting International Students from India 

(Feb 2)

▪ Opportunities to Engage with Diversity Abroad 

(Feb 15)

▪ Avoiding the Exit: Leadership Development 

Without Burnout (Feb 23)
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